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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution NARAYANRAO KALE SMRUTI MODEL COLLECGE
ARTS, COMMERCE AND SCl ENCE
Name of the head of the Institution SANJAY PANJABRAO DHANWATE
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07156- 245514
Mobile no. 9765975847
Registered Email nksni gac@nai | . com
Alternate Email princi pal _nmacck@ahoo. com
Address N. H. 06 KARANJA ( GHADGE) DI ST-WARDHA M S
City/Town Kar anj a
State/UT Mahar ashtra
Pincode 442203




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Avi nash J. Kadam

Phone no/Alternate Phone no.

07156245514

Mobile no.

9765757544

Registered Email

nksm gac@nmei | . com

Alternate Email

uneshneshram@ edi ffmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://nksntol | egekar anj a. cont pdf / AQ
ARY®?018- 199%20Subni t t ed. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://nksntol | egekar anj a. cont pdf / Acade
nm c¥?0Cal ender ¥202019- 20- convert ed. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 C++ 2. 64 2005 28- Feb- 2005 | 27- Feb-2010
2 B+ 2.58 2013 05- Jan- 2013 | 04-Jan-2018
3 B 2.50 2018 16- Aug- 2018 | 15- Aug- 2023
6. Date of Establishment of IQAC 05- Sep- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://nksmcollegekaranja.com/pdf/AQAR%2018-19%20Submitted.pdf
http://nksmcollegekaranja.com/pdf/AQAR%2018-19%20Submitted.pdf
http://nksmcollegekaranja.com/pdf/Academic%20Calender%202019-20-converted.pdf
http://nksmcollegekaranja.com/pdf/Academic%20Calender%202019-20-converted.pdf

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Nati onal Conference on 14- Dec- 2019 164
The Devel opnment of | ndi an 02

Econony Towards Five

trillion Doller Econony

Awar eness program on 21- Apr - 2020 1500
Covi d Pandem c 01

Wor kshop on e-cont ent 27- Mar - 2020 31

Devel opnent 01

Sem nar on | PR and 26- Feb- 2020 225
Pl agi ari sm 01

Wor kshop on Modalities of 04- Feb- 2020 42

NAAC ON SSR Gui del i nes 01

Wor kshop on Car eer 22- Nov- 2019 225
Advancenent Schene (CAS 01

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Encouraging Teaching faculty for attending faculty devel opnment program 2.
Initiate for online teaching culture. 3.For better teaching |earning process use



https://assessmentonline.naac.gov.in/public/Postacc/Formation/1039_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1039_Minutes.pdf

of I CT Tool s.
Envi ronnent awareness green Initiative

4. Devel opment of MS systemin Institution.

5. lnitiate for

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To inspire students for skill
devel oprment program

Dept. of Physics ,Botany F.D.and

HECO. had conducted certificate cources
in different areas that helps to

i ncrease their know edge ,ability,
skill etc.

To organi ze sem nar , conference and

wor kshop

our | QAC organi zed workshop on | PR , CAS
and Dept.of Commerce organi zed Nati onal
| evel seminar it got innovative ideas
inthe field of research .

Addi ng nmore ICT tools and digital
Cl assroons

nore software provided to

adm ni stration section and two

cl assroom are converted into Digital
cl assroom

Encouraging to staff to use ICT tools
in teaching | earning process

| QAC or gani zed wor kshop and hands-on
training programhow to incorporate
various ICT tools in teaching |earning
process

strengt heni ng conpetitive exani nation
cel l

Pl acenment gui dance cell organized
various guest |ectures and carrier
counsel i ng drive.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Local College Conmttee 05- Cct - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 18- Feb- 2020




17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules Admi ni strative staff collect data and
currently operational (maximum 500 words) i nformation regardi ng academ ¢ and

adm ni strative aspect of college which
i s needed by different agencies and
managenent, our college is conputerized
we are using different software. The
routine information required by
managenent and non institutional
entities like university ,UGC and ot her
governnent agencies are collected and
sorted out and di ssemni nat ed.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The fornul ati on of educational syllabus and its inplenmentation have been
comrended with the university and affiliated colleges of the university through
the Board of Studies under the University Act designed by R T.M Nagpur
University. This statutory body conveys the neeting annually and di scusses in
details the up-gradation of syllabus in view of changing scenario in
educati onal dommi n. The Board of Studies either changes the syllabus conpletely
or nodifies it in parts in order to up-gradation of syllabus. The Board of
Studi es takes the final discussion unaninmously after considering the
suggestions. The finalized syllabus is displayed on the website of University.
The university is autononous and independent in formulating and inpl enentation
of the syllabus. However, as per UGC guidelines, there should be uniformty in
the syl labus of universities of India. According to UGC s guidelines, it has
given the fornula; 80%+ 20% The University instruct the authors to keep in
m nd the guidelines of UGC. Taking into account national ainms and objectives,
the university should not change the syllabus nore than 80% and taking into
consi deration the geographical socio-econonmics. It is paranmount inportance of
i npl enentati on and enforcenent of syllabus by the college with the inception of
t he educational session, the teaching plan of syllabus is done faculty-w se.
Ti me- Tabl e and workl oad for teaching of subject is franed-out. As part of the
best acadenic practices, faculties prepare | esson plan, assignnent questions
and nention of references/ text books. Faculties are required to maintain
| ecture diary as per the pedagogi es planned. Information is provided to
departnent of library of college about the changing structure of syllabus for
book- pur chasi ng. The expenditure and conti ngency budget is sanctioned for the
requi red equi pnent’s, apparatus of science |aboratory and the process of
required needs are fulfilled as early as possible. Taking into consideration
the inportance and wei ghtage, the concerned teachers nake the planning of
teachi ng subj ect-wi se and execute it throughout the year. Unit tests, termna
exams, surprise test, assignment, viva-voce and sem nar on subject conducted by
subj ect-wi se teacher to evaluate students internally and externally in view of
student’s performance and progress of study. Al these activities of evaluation
of students are taken place under the gui dance and supervision of the
Principal. By the end of the educational session, the university conducts
exam nations as per scheduled tine-table and declares results subject-wise with




ti me- bound period of 45 days.
i ndustry-based) courses sanctioned and approved by the UGC and University to
facilitate students to sustain in the corporate and industry sector. The
col l ege al so runs self-funding courses by the Departnent of Hone Economics,
Departnment of Fashi on Design and Departnent of Physics. The concerned
departnent fornul ates the syllabus after taking the pernission of the
uni versity and executes the sanctioned and approval
The entire fornmulated course runs in 120 hrs tine periods. After conpletion of
teaching | earni ng process of the course,
conducted. Certificates are given away to eligible and deserved students.

The coll ege runs the add-on (job-oriented and

course throughout the year.

the exam nation on the syllabus is

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Ni |

Certificate

course in

applied
El ectronics

Devi ces

Assenbl ed

Equi prent
and Enbeded
Technol ogy

NI L
Certificate
course in
gar nent
Desi gni ng

Diploma Courses

Dates of Duration
Introduction
10/ 12/ 2019 90
16/ 10/ 2019 90

Focus on employ Skill
ability/entreprene  Development
urship
Enpl oyabi | Yes
ity and Ente

rpreneurship
and enterpeu
eship

Enpl oynent Yes
and Enterpre
neur ship

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
60

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

i cs Devices assenbl ed
equi prent and enbeded
Technol ogy

10/ 12/ 2019

30




Certificate course in 16/ 10/ 2019 30
garnment design

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BSc Certificate course in 40
Sericulture

BCom Banki ng opration system 65

BA Certificate course in 30

gar ment Design

BSc nmedi ci nal pl ant 45
col l ection

BSc Bl ood group detection 22

canp
BSc El ectric power 55

di stribution

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Anal ysi s of Enpl oyers’ Feedback: The enpl oyees’ feedback formwas taken for the
year 2019-20. The formwas filled up fromenpl oyees of office bearer. It
contains 16 questions, out of which there are four questionnaires. 100 of the
enpl oyees were agreed to freedom should be allowed to student to choose the
subj ect. 60 of the enployees agreed to innovative and novelty courses. An
average 80 of the enpl oyees were of the sanme nmind that there are sufficient
nunbers of expert and experienced teacher in the institute and students are
getting benefitted fromNSS, sports and extra-curricular activities besides
teachi ng-1earni ng process. The enpl oyees were satisfied with the university
result of the students. They were of the sanme opinion that uniformfor the
student should be conpul sory in the canpus of the institute. The overal
conclusion of the collected feedback formis 80 of the enpl oyees were positive
while 20 of them recomrended i nprovenents with |atest infrastructure. Analysis
of Parents Feedback The parents’ feedback formwas taken for the year 2019-20.
The formwas filled up from 20 parents. The feedback form contains 15
questions, out of which there are four questionnaires. An average 90 of the
parents were agreed to have freedomto choose the stream subject. 100 of the
parents were agreed to availability of expert and experienced teaching faculty
subj ect-wi se. 100 of the parents assented to innovative and novel courses while
90 of the parents agreed to courses required giving exposure and platform for




devel oprment of the students. The parents were contented with the indoor-outdoor
infrastructure for the student’s better physical and nental health. The parents
were of the same nmind that the NSS, sports, annual gathering, health awareness
canmp organi zed by institute helps to inprove personality, |eadership qualities
in the student. The overall conclusion of the feedback formcollected is 90 of
the parents were satisfied with curriculumof the institute whereas 10 of the
parent had suggested inprovenents. Analysis of Alumi Feedback The Al umni

comm ttee has been fully functional and active. The alummi always play an
important part to the devel opment of the institute. Alumi come together at the
al umi neetings at regular intervals. Their opinions, suggestions and
recomendations are very inportant in view of devel opnent of the institute. In
order to inprovenent of the institute, the feedback forns were filled up from
alumi every year. They al so advised to run sone skill devel opnent progranms in
vi ew of self-enploynment for the student, placenent and gui dance cell to provide
information about different courses and job opportunities for the student. The
al umi has al so stressed on sem nar about sel f-enploynent, new technol ogi es and
i nformati on about conpetitive exanmination so that the student can moul d his/her
career in this corporate world. The alumi have al so asked about library
availability for 24x7. Analysis of students feedback Students’ feedback form of
each teaching faculty was taken for every academ ¢ session about the syllabus
review. The student feedback formis very inportant to strengthen the quality
of teaching-learning environment and to | ook for opportunities to inprove
further teacher’s perfornmance in classroomengagenent with student to bring
excel l ence in teaching and | earning process. The overall conclusion of the
col l ected feedback about syllabus and course content is analysed. It is
concluded that the student are satisfied with the depth of the course content,
extent of coverage of course and | earning values in ternms of know edge, concept

skill, analytical abilities of the teacher. The students are satisfied with the
digital classroons for real life relevance. The student had appreciated the
teachers of the institute for comunicative skills and rel evance to additional
source material like library and internet. The student also agreed to the

accessibility of the teacher to notivate student for further study, discussion
outside class and ability to design tests/assignnent/examn nations/projects to
eval uat e students understanding of the course. Action Taken Report The above
all the points were discussed thoroughly in the nonthly staff neeting as wel
as LMC neeting through | QAC. The proper action has been taken in order to

over cone the | oophol es

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Economi cs 160 9 8
BSc PCM and CBZ 310 303 289
BCom Conmer ce 420 376 352
BA Arts 660 481 442
No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG




(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1083 8 24 2 2

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
24 24 Ni Il 13 4 Nl

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute has three streams Arts, Commerce Science. The college has been established by the State
Government for teaching UG level. The admitted students coming from different places of rural areas with lack of
proper academic background and not financial back-up. Because of these factors the every department (Arts,
Commerce and Science) has formed students mentoring system name as Study circle committee and Students
Guidance Scheme. In this scheme, the head of department allotted some activity or responsibilities to the
faculties to overcome student’s problems and the main objective of this mentoring system is as follow. 1. To
enhance teacher-student relationship for asking their problem friendly. 2. Creation of a better environment in
college, where students can approach teachers. 3. Students are allowed to approach the mentor for both
academic amp personal problems. 4. To enhance students’ academic performance and regularity in attendance.
5. To identify and understand the status of slow learners and encourage advanced learners. 6. To maximize
student growth and development academically, professionally, and otherwise. The college has followed the
suggestion made by IQAC. It had taken the initiative of implementing the mentoring of students. Students are
selected by according to their subject and form the group of 20-25 students. Each group is assigned a teacher-
mentor who would perform mentoring duties. Mentor collected all necessary information then they offer guidance
and counselling as required. The Institute has organized several Remedial Classes in the identified topics or
subjects for slow learners. The remedial classes have proved to be beneficial to the students in particular and the
entire college, with the help of this the slow learner also join with other students level. The outcomes of the
System to be noted as: 1. The student’s attendance has increased. 2. Student’'s academic performance
increased. 3. Enhance their leadership skills through the development. 4. Students improve their self confidence
and hidden strength. 5. The curiosity or interest also developed. As per the feedback taken by the students
regarding for the same, it always effective and they wants to continue as same and accordingly the institute
provides all necessarily facilities to the students and mentor for maintaining their students mentoring quality.

Number of students enrolled in the Number of fulltime teachers

institution
1091

Mentor : Mentee Ratio

24 1: 45

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

33

24

9

Nill

20

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

receiving awards from
state level, national level,

Designation

Name of the award,

fellowship, received from
Government or recognized



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/1039_ict_tools_1629964051.xlsx

international level bodies
2019 Dr. Suni | Associ at e Akhil Bhartiya
N. Pakhal e Pr of essor Vi dar bha Sahitya

Manch

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 370 6 03/ 11/ 2020 23/ 11/ 2020
BCom 360 6 03/ 11/ 2020 24/ 11/ 2020
BSc 345 6 03/ 11/ 2020 23/ 11/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

I nternal and external evaluation of student is first and forenost part of the
institution to bring about devel opnent with the help of a various activities
i kewi se: test, seminars conpetition, group discussions, surprise tests and

assi gnnents. The teacher inparts student’s conprehended know edge with the help
of nunbers of nethodol ogies. Test is one of the best nethods of evaluation to
train and introduce students to the newly paper-pattern of university. On the
ot her hand the major conponent of CIE is exanmi nations. The entire effort put in
by the teachers on teaching and the student on learning is centred on getting
good results in the exam nations. Question papers are prepared by the
i ndi vidual faculty menbers, taking care of the previously repeated question
papers in RTMNU, Nagpur. The question papers are submtted to the Exami nation-
in-charge in a closed envel ope, nuch prior to the exam nation. On the day of
exam nation, Principal reveals the question paper and the exam nations are
conducted under strict scrutiny of invigilator. The faculty menbers are asked
to submt the evaluated answer sheets within 10 days of conpl etion of
exam nation. Students, who are doing well in their sports career, are also
encouraged to pass the exanm nations. If a student is absent in the exam nations
due to any sports neet at the tinme of exam schedul e, he/she perm ssible to
wite the examination afterwards. He/she is also given attendance consi deration
if he/she can submt the letter fromthe concerned sports authority regarding
hi s/ her sports neet. Each faculty nenber here is considered as nentee to a
group of students. A group of students from each class is handed over to the
concerned faculty. The faculty should be able to guide themthrough proper
channel s and nust | ook after their exami nation results. Concerned faculty is
consi dered responsible for the attendance al so. Year w se Group di scussions/
sem nars/surprise tests/project subm ssion/ workshops/ poster or paper
presentations are conducted by the college.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution has fornmed the acadenic calendar strictly follow to academ c
cal endar of RTMNU, Nagpur. The committee consisting of Principal, Controller of
Exam nati ons and coordi nators of various faculties. Academ c cal endar outline
based on senester theory, practical, cultural activities, sports activities
i nternal exam nation and external exam nation schedule etc. The faculty nenbers




before the conmencenent of senester prepares the |esson plan, indicating the
topics to be covered lecture wise including the eval uation process for each and
every subject and it is duly reviewed by the one of the senior faculty in the
departnent and approved by the head of the departnment. Tinetable conmittee in-
charge of each departnent prepares the tinetable as per the guidelines of
respective statutory bodies for the nunber of credit hours for each subject
prior to the commencenent of the semester, cultural activity, NSS activity and
pl acement Cui dance cell. Tine-table is uploaded on the system and displayed in
the respective departnent notice boards. The performance of the students is
assessed on a continuous basis by conducting two md exans as per the RTMNU
Nagpur norms per senmester where the average is taken of both. In addition to
the tests, assignnents, mni-projects and quiz are also the part of Continuous
Internal Evaluation. The internal eval uated answer books are returned to the
students for overcone their mstakes and conplete ready for final exans. Al so
an opportunity is given to the students to discuss the evaluation with the
teacher. The teacher rectifies any error on the spot, if any. Finally the
Internal Assessnment is carried

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://nksntol | egekar anj a. com pdf / COs¥%R0&%20P0Cs. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
371 VA Economi cs 8 5 62.5
345 BSc PCM and 125 103 82.4
CBz
360 BCom comer ce 80 60 75
370 BA Arts 84 68 80. 95
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://nksntol | egekar anj a. cont pdf / St udent ¥20Sat i sf acti on%®?0Sur vey¥?0Repor t . pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Ni |l Nill Nill 0
No file upl oaded.

3.2 — Innovation Ecosystem



http://nksmcollegekaranja.com/pdf/COs%20&%20POs.pdf
http://nksmcollegekaranja.com/pdf/Student%20Satisfaction%20Survey%20Report.pdf

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Pl agi ari sm

Wor kshop on Car eer | QAC 22/ 11/ 2019
Advancenent Schene
Sem nar on | PR and I QAC 26/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Kast akar ayan Dr. Sunil Akhi | 03/ 06/ 2019 Teacher
(Vi darbha Bol i) Pakhal e Bhartiya
Var hadi Sahi tya
Manch
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Nar ayanr ao Soci al Sel f Soci al Renewabl e 25/ 07/ 2019
Kal e Snruti Awar eness Awar eness Ener gy
Model about Sol ar about Sol ar Sour ce
Col | ege
Kar anj a
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Ni | Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Bot any 1 0
Nat i onal Physi cs 2 0
Nat i onal Conmrer ce 3 0
Nat i onal Econoni cs 2 0
I nt ernati onal Bot any 3 6. 26
I nt ernati onal Chemi stry 2 6. 26
I nt ernati onal Engl i sh 2 3. 26
| nt er nati onal cConmer ce 3 5.75
I nt ernati onal Zool ogy 6 4.85




I nt er nat i onal

Political

Sci ence 2

5.88

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Econoni cs 3
Bot any 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Nill Nill Nill Nill Ni Il Ni Il Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nl Nill Nill Nill Nil I Nill 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Sem 3 60 34 Nill
nar s/ Wor kshops
Present ed 1 21 2 Nill
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Vot i ng Awar eness NSS/ Panchayat 10 213
Programme Ral ly samti Karanja
Nat i onal NSS/ Heal th 4 143
Dever m ng Day Depar t ment
Wor I d Popul ati on NSS 3 159
Day and Anti Tobaco
Day
Heal t h Awar eness NSS 2 155
Programe




Tree Plantation NSS 6 198
Sericulture Depart nment of Zoo 2 18
Wor kshop | ogy/ Gr anpanchayat

Veterinary Canp NSS/ Veterinary 2 55

at villages and Ani mal
Husbundary
departnent, Karanja
( Chadge)
Bl ood Group NSS/ Red Ri bbon 4 25
Det ecti on canp Cl ub/ Aayush bl ood
bank Nagpur
Bl ood donati on NSS/ Red Ri bbon 4 25
canp Cl ub/ Aayush bl ood
bank Nagpur
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
1. Bl ood Donation Letter of Ayush bl ood bank 25
Appr eci ati on and conponent | ab
Nagpur
No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
1. RED Ri bbon Gui dance on 2 35
I nt ernati onal Cl ub, NSS Al DS
Ai ds Awar eness
week
2. Swach NSS/ Col | ege/ Cl eanl i ness 8 182
Bhar at G am pr ogr amre
Panchyat / NP
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | 0 0 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/

industry




[research lab
with contact
details

1. 1. Ashaki ran 04/ 10/ 2019 04/ 10/ 2019 84

Tr ai ni ng Trai ni ng Loksanchal i t
Sadhan
Kendr a,
Kar anj a
(Ghadge),
Di stri ct
War dha

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Govi ndr ao 21/ 08/ 2020 Trai ning and 28
Kol hat kar Arts Resear ch
col | ege Rohana Di st
War dha
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
300000 272000
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Newl y Added
Cl assroons with LCD facilities Newl y Added
Sem nar halls with ICT facilities Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bman LMS Partially 11 2017

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type




Text 10191 2578060 394 10585 10585 2588645
Books
499 309988 53 37649 552 347637
Ref er ence
Books
Journal s 7 14748 Ni Il Ni Il 7 14748
Di gital 42 20890 Nl Ni |l 42 20890
Dat abase
Ot hers(s 14 16200 Ni Il Ni Tl 14 16200
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L Ni |l Ni |l
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 49 27 0 6 1 6 3 5 0
g
Added 0 0 0 0 0 3 0 0 0
Tot al 49 27 0 6 1 9 3 5 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

5.2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording

facility

LCD Proj ector,

Vi deo Canera

You t ube,

LCS

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

200000

200000

150000

100000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



You tube, LCS

facilities.

in the college,

t he col | ege.
contr ol

gener at or,

utilizing physical,
conm ttee assi gned enough funds for
and col | ege managenent funds are used to naintain physica
To maintain the infrastructure facilities and equi pnents,
? There is stock mai ntenance comittee
by physically verifying the
stock verification is done by
mai nt enance of

items round the year.
concerned head of the departnent.
equi prents i s done by |aboratory assistant along with | aboratory.
devel opnment of canpus is done by canpus discipline and cleanliness commttee of
? Regul ar cl eaning of water tanks,
and | andscaping is done by institute fourth class enpl oyees.
garden mai nt enance nai ntai ned by gardening conmittee of the college.
updati ng of softwares is done by |ab Coordinator. ?
electrification,

conmput er | aboratory,
Regul ar mai nt enance of the wooden,
wat er cool er and water purifier
? The maintianed of the reading roomand stock

i nverter,
sour ci ng agent
verification of library books is maintained regularly by library staff.

URL for Institutional www. macscol | ege. i n ww. nksntscol | egekar anj a. com

activities are undertaken by coll ege: -
whi ch mai ntains the stock register
? Departnent wi se annual

( AVD) .

Websi t e:

? Regul ar

furniture,

Institute makes budgetary provision under different heads for maintaining and
academi ¢ and support facilities. Institute devel opnent

mai nt enance and repairing. Grants from UGC

and academ c
fol Il owi ng

| abor at ory
? Overall

proper garbage di sposal, pest
Col | ege
?1n

pl unmbi ng,

is maitai ned by out

? The

http://nksmcollegekaranja.com/pdf/Maintaince_18-19 CR_1V.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support St udent s Guardi an 12 24500
frominstitution Scheme
Fi nanci al Support
from G her Sources
a) Nati onal G0 Governnent of 885 3648202
I ndi a and MahaDBT
b) I nternati onal 0 Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
To prevent anti Nill 598 To prevent anti
sexual harassnents sexual harassnents
Awar eness program conm ttee
Per sonal 12/ 12/ 2019 291 Teaching staff of
Counsel I'i ng N. K. S. Model
col | ege,
Karanja(CGh.), Dist:
War dha
Yoga and 21/ 06/ 2019 30 Dept. O Physi cal
Medi tation Educat i on
Bri dge courses 20/ 06/ 2019 110 Depart nment of

Commerce, N K. S
Model col |l ege,



http://nksmcollegekaranja.com/pdf/Maintaince_18-19_CR_IV.pdf

Karanj a(Ch.),
War dha

Di st:

Language | ab,

18/ 08/ 2019 40

UCGC sponsored
certificate course

in comruni cative

Engl i sh
Soft Skill 01/ 08/ 2019 273 Dept. O Hone
Devel opnent Eco. And Dept. of

Fashi on Desi gn
NKSMC, Kar anj a(CGh.)

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

wor kshop on
Personal ity
Devel opnent
Conpet ati ve
exam
Preparation”
01/ 02/ 2020
by Uni que
Acadeny
Director,
Antavati .

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 one day 96 Nl Nil I Nill

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
“ SHYAM 50 15 Nill Nill Ni Il
| NDOFAB
HOUSE”
conpany, Nan
dgaopet hKhan
deshwar
Anravati .




30t hQct ober
2019
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 31 B. Com Commer ce View Fil e View File
2019 19 B. Sc Sci ence View Fil e View File
2019 13 B. A Arts View Fil e View File
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cultral and sports Col | ege 1556
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Col our Ni Tl 1 Nl Ni |l
Hol der M . Har shal
Kakpur e
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

el ection
repres

In college student’s council
wi th cooperation of teachers,

to sel ect
entative.

pl ayed vi
al umi ,

t al
managenent .

effectively. Every year the election is conducted in fair

session university doesn’t publish the order
col l ege has study circle body as per respective faculty i.e.

role in the devel opnent of coll ege
The institute holds the
representative anong students by students to nom nate

This el ected representative represents the institute
but

regardi ng student’s el ection.
Art’s,

manner

inthis
The
Conmmer ce

these study circle bodies is to organi se acadenic

and Science. The role of all

as well as social progranmes |ike CGuest |ectures, organi se educational tours,
i ndustries visits, etc. Karanja tahshil is of rural and renpte areas. To nake
society of it aware of the problenms and to notivate themto redress the problem

the Coll ege has provided the platformto serve the society through the Nati onal
Service Schene. Students develop their skills of |eadership, punctuality,
organi zational skill and discipline and reflect these skills in their practical



https://assessmentonline.naac.gov.in/public/Postacc/Progression/1039_Progression_1629098544.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1039_Activities_Organised_1629098899.xlsx

life. The NSS includes 200 students every year. |t organi zes seven days
residential canp at village and carries out many wel fare prograns. Entire
responsibility falls upon the shoul der of students and they organize it
successfully. Cultural Commttee, the college organize cultural program
t hroughout the year. The purpose of the cultural programis to carve out and
boost their skills for society. Students take actively participation in the
prograns and nurture the sense of artistic life and appreciation of arts.
Departnment of Sports organizes different kinds of sports with the purpose of
devel opment of athletic personality. At the level of college, interna
col l egiate and university level, students of the college spontaneously take
part in the sport. Apart fromathletic ganes, indoor ganes, carom table
tennis, chess are organized in the college. In the context of educational and
soci al problens of students while taking education, the college has grievances
redressal committee to look into in details what holds back and di stract
students in receiving education. To prevent discrimnation, exploitation and
harassnent of any kinds, especially related to sexual, the college has
formul ated the conmittee to check all these mal practices and ensures that there
woul d not be any violation of human rights irrespective of male and female. The
col l ege has established the 1QAC Cell. It has been working since 2012. The main
purpose of the 1QAC Cell is to evaluate and neasure the entire activities of
educational taken place at college, so as to evaluati on and nmeasurenment woul d
help to remain updated with fast changing tinme to keep the college in good
stead. The 1 QAC Cell consists of the Principal, Coordinator, representative of
teaching staff and nonteaching staff as well as managenent, as well as al umi
and student representative. The Adm tted students should remain safe and
secured. There should not be any mishap or untoward incidents regarding the
exploitation, harassnent and irritation by senior students, the coll ege has
antiragging commttee. It makes sure vigilantly to check such incidents and
puni sh the convicted. Library Comrittee Library is integral part of the
college. It ensures the intellectual devel opment of students as well as
enpl oyees staff of college. Taking into consideration needs of students, it
demands the rmuch needed book to provide all kinds of necessary know edge to
students to make them sustain firmy in the conpetitive age. The coll ege
ensures that efficient adm nistrative and education activities should be
carried out effectively to run the college. To have surveillance whether the
works are carried out in the stipulated period of tine or not, the college has
al so fornul ated the discipline commttee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

268

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The al umi associ ation neeting held on 14th January 2020 had unani nously
deci ded to organise a programme for rural students of karanja tahshil. The aim
of this programme was to gui de students about conpetitive examas well as
coll ege exam Alumi al so discussed about the problem of students regarding
acadenmic, financial, etc. with this contest Alumi association organi sed
Awar eness cum gui dance programme on 10th February 2020. The guest | ectures of




that progranmme were Shri. Rahul Barange ( P.S.1. Gadchiroli), and Shri. Sharad
Bhasme (A. P.1. Bhiwapur, Nagpur Gramin) Alumi of Narayanrao kale Smruti Mode
Karanja(Gh). They gui ded students regarding conpetitive exam nati on such as
MPSC and ot her related exam along with ot her academnmi c and financial problens.
They asked all students could ask any kind of help from Al unmi associ ati on at
any tine, they will help you. The programme was presided by Dr. S. P. Dhanwate
Principal, Narayanrao Kale Snruti Mddel, Karanja (CGH ). Follow ng staff nenbers
were present in this progranme M. M Jam | Shei kh, secretary of Al umm
Associ ation, co-ordinator Dr. R N Sontakke, Dr. U has Rathod. Dr. Amt Yaul
Menber of Al umi Association Vi kram Khode and the 200 students of Arts,
Conmmrer ce and Sci ence faculties

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. FREE TRAI NI NG PROGRAM “ FASHI ON ( GARVMENTS) DESGNI NG’ for DOVESTI C WOVEN
Keeping in mnd the nmagnitude and paranmount inportance of decentralization and
participative involvenent of the all stake-holders of the college it has been
pronmoting and cultivating the quality culture of organizational skill. Wth the

changi ng passage of tines, our institute felt the need to introduce enpl oy-
based courses to generate the enployability anong students. In the weekly
Teaching staff neeting the principal proposed the subject before teachers, and
teachers of respective departnents responded to it positively. Departnment of
Fashi on Designing took lead in this regard. It constituted a commttee in
consultation with 1QAC to frane the syllabus as per the demand of market in
vi ew of maki ng wonen self-reliant. The comm ttee took stock of and made survey
pf recent syllabus of other fields to frane the coursework. After neticul ous in-
depth study, it presented its prepared syllabus before the principal. The
princi pal suggested sone rectification in the syllabus. After having inprovised
the syllabus, the principal held neeting with Devel opment Conmmittee,
adm ni strative nenbers, managenent-adm ni stered nenbers and external stake-
hol ders to discuss on the topic of the new certified courses. In the LMC
meeting, it held after seeking opinions, suggestion, feedback and advi ces of
all participative nenbers. Finally, The newy framed syllabus cane into effect
from02/12/2019 to 19/12/2019. In the program twenty wonen took actively
participation. The main objective was to uplift the lives of marginalized
sections of wonen. 2. CERTIFIED COURSE in “APPLI ED ELECTRONI CS DEVI CES ASSEMBLED
EQUI PMENTS AND EMBEDDED TECHNCLOGY” | n response to the decentralization and
participative involvenent of the all stake-holders of the college, the
institute has been nurturing and pronoting the quality culture of
organi zational skill. Taking the note of the present scenarios, our institute
i ntroduced enpl oy-based course to generate the enployability anong science
faculty students. In the nonthly Teaching staff neeting, the principal put
forth the topic of introducing a certified course based on hands-on training.
Depart ment of Physics started doing research in this regard, and came up with
the syllabus in consultation with | QAC so as to equip students with the demand
of market. During the preparation of the syllabus, suggestions were invited
fromstudents. The principal suggested inprovisation in the syllabus. Wth the
final draft of syllabus, the principal held neeting with Devel opment Committ ee,
adm ni strative nenbers, managenent-adm ni stered nenbers and external stake-
hol ders to discuss on the topic of the new certified courses. In the LMC
meeting, it held after seeking opinions, suggestion, feedback and advi ces of
all participative nenbers. Finally, The newly franed syl |l abus by departnent of
Physics was sent to the Nagpur University to get approved it. After receiving
approval, the certified courses cane into effect in the year -2019-20. In the
program 22 students got enrolled. Al the students got study material in PDF




PPT and YouTube formats.

final

After the conpletion of course,
was conducted through Google C assroomPlatform At the end of assessnent of
exam participants received certificate.

the final online exam

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

The adm ssion process totally
transparent by rules and regul ati on of
RTM Nagpur University, Nagpur. Firstly

students collect the Coll ege Boucher
with adm ssion form Fill up adni ssion
formwi th encl osure supporting
docunents and submit to the adm ssion
commi ttee before the deadline of form
submi ssion date. After collection of
all forms admni ssion conmittee display
the merit list on notice board
according to the categories w se quota
as per rules and regul ati on of
Mahar ashtra Governnent and al so di spl ay
| ast date of final admission. Then
student takes adm ssion of their own
choice of different steamArts,
Commerce and Science with respective
stream

I ndustry Interaction / Collaboration

The institute has done various
I i nkages, MU and col | aboration with
various institutions for the benefits
of students and teachers. The foll ow ng
visits and training have been
undertaken under this heading: 1. Under
t he Li nkages nade between Home
Econoni cs Departnent Narayanrao Kal e
Snruti Model college, Karanja (CGhadge)
and Ashakiran Loksanchalit Sadhan
Kendra, Karanja (Ghadge) a visit of
students of Honme econoni cs depart nent
to Ashakiran Loksanchalit Sadhan Kendra
was organi zed on date 4 Cctober 2019.
The students were given guidance on
“Organic farmng” at the centre. About
82 students have taken the benefit of
this guidance. 2. Under MoU made with
Kautillya Dyanprabhodhani, Anravati,
Training activity was arranged on date
16 January 2019, about 40 students was
taken benefit of this activity

Human Resour ce Managenent

Student is the core base of the
coll ege. Each and every activity is
centred on the devel opnent and
progression of students. Wth
activities of College, students get




i nvol ved to contribute theirs bit al ong
with the teaching and non-teaching
staff. Soil testing canp, bl ood
detention canp and Bl ood donation at
vi |l l ages are successfully organized.
Human capabilities are gal vanized in
the activities of NSS canp. The coll ege
makes extra effort to hone the |atent
potentials of students by giving
exposure of industrial tour, science
exhi bi tion, |anguage |ab and
organi zati on of various soft skills
program

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

? Increased the nunbers of text
books, reference books, e-books CD s in
the library. ? E-journals are taken
from | NFLI BNET. ? Library resources are
provided to the students, teacher, Ex-
students and Research students opting
for MPhil, Ph.D. and other conpetitive
exanm nations. ? To keep pace with the
scientific and technol ogi cal
advancement, correspondi ng expansi on of
infrastructure in the form of
| aboratories, library and ot her
| earni ng resources (Conputer, e-
sources, W-Fi, etc). ? The institution
has purchased conputers, printers,
projector, TFT's and CCTV Caneras. ?
| CT enabl ed teaching | earning nethod is
foll owed. ? Almrahs, tables, book case
and chairs are purchased.

Research and Devel opnent

Qur institution has given nore
i nportance to the Research. W al ways
i ncrease our faculty nenbers’ interest
in research by encouraging themto
attend the international, national and
state | evel Conference, Seninar and
Wor kshop. Wi ch encourage themto
publish their research works in peer
revived and refereed journal w th good
i npact factor. W al so having Science
faculty | aboratories well equipped with
research instrunments require to
carrying out the various practical’s as
per the syllabus and al so useful to the
staff to carry out their research work.
Qur faculty nenbers have published
research papers in many reputed
Nati onal and International good i npact
factor journals and al so have presented
their research papers in conference and
sem nars and al so attend nati onal
International, State and University
| evel conference, sem nar and wor kshop.
I nstitute has recogni zed Ph.D. centre
of Econom cs and Ph. D. supervisors




under university. Total three faculty
menbers were PhD guide. In 2019 faculty
menbers have published papers in 22
International, 08 National Peer Revived
and reputed journal. One book was
publ i shed by the staff at Nationa
Level publication. About 03 proceedi ngs
were published 02 in state | evel and 01
in national |evel conference. The
faculty nenbers have al so presented
papers in 01 International, 21
National, 02 state |evel conferences.
The faculty nenbers al so participated
and attended 03 International |evel, 55
nati onal |evel, 33 state |evel
conference/ sem nar and wor kshop
I ncubation centre on *“Soci al Awareness
About Sol ar” (Renewabl e Ener gy Sources)
was started to pronote the awareness
and inportance of the solar energy to
the peopl e and students. Two days
“I'nterdisciplinary National Conference”
was jointly organized with Arts,
Commer ce and Sci ence col |l ege, Arvi on
“The devel opnent of |ndian Econony
Towards Five Trillion Dollar Econony”
on 14-15 Decenber 2019

Exam nati on and Eval uati on

The internal and external eval uation
of the students is first and forenpst
part of the institution to bring about
all round devel opnment with the help of
a various nethodol ogies just |ike test,
sem nar, group di scussion, assignnent,
project etc. Students actively involves

all the activities regarding
exam nation, at the end of session, the
col | ege conduct terninal exam project
subm ssi on, assi gnnent submi ssion for
eval uation of the student quality as
per their performance and the faculty
gi ves respective remark. These types of
exam activity give the self-confidence,
skill devel opnent, notivation interest
in the subject, Students takes this
paraneter to face final University
Exam nati on.

Teachi ng and Learni ng

The Col | ege ained to nove teaching
fromgood to excellent and elimnate
adequat e teaching by pronoting and
fully enbracing a cul ture of
col I aboration and professional |earning
at all levels. For the teaching
| earni ng process alnost all faculty
used ICT tools |ikew se Power point
presentation, Audio-video |ecture,
online/live video conferencing | ectures
etc. For effective teaching, faculties




use nodels, graphs and all those things
whi ch are including the interest or
know edge of the students and teachers.
The Coll ege provides all the facilities
to make the quality of teaching and
| earni ng effective.

Curri cul um Devel opnent

Rashtrasant Tukdoji Maharaj, Nagpur
Uni versity, Nagpur formul ates syl abus
with its boards of studies. The
responsibility to execute the
cirruculumis entrusted with the
affiliated college. Qur college offers
under graduate programmes: B. A, B.Com
and B.Sc. As per the ordi nance of
Rashtrasant Tukdoji Maharaj Nagpur
Uni versity, Nagpur, P.G in MA
Econom cs has been closed off. The
i npl ementation of curriculumof these
prograns is effective executed by the
coll ege as per the rules and
regul ati ons of the University. Apart
from UGC sponsored courses sericulture
and English comunicative skills, Dept.
of Fashi on Designing and Dept. of
Physics run the certificate courses
naned Free Training Program “Fashi on
(Garnments) Designing” for Donestic
Wonen and Certified Courses in “Applied
El ectroni cs Devices Assenbl ed Equi pnent
and Enbedded Technol ogy” respectively.
The curriculuns of courses are
formul ated by the respective departnent
along with tinme-table. The courses are
taught throughout the year with the use
of online teaching effective ICT tools.
Principal takes stock of these interna
courses tinme to tine.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and Devel opnent Col | ege is
the cluster of various departments, and
is made of theirs various educational
activities. It has responsibility to
bri ng about devel opnment as per the
tentatively perspective plan and
urgency of the need tine to time.

Pl anni ng and devel oprment is prem sed on
coordi nati on anong teachi ng and
nont eachi ng staff. Each and every plan
of devel oprnent is designed and i nforned
by e-mail anobng stakehol ders, and nade
avail abl e on the college website. RD
human resource nmanagenent, teaching and
| earni ng, exam nation and eval uati on,

library and physical infrastructure al
hese aspects are interconnected with e-




governance, bringing about uniformty
to streamine works in sync with
pl anni ng and devel opnent.

Adm ni stration

E- governance has becone the crux in
expedi ting works of adm nistration.
Admi ni stration of institute consists of
each and every functional conponents of
the institute. E-governance ensures
stream ine varied functions of coll ege,
bringi ng toget her interdependent
vari abl es, synchronizing themto
correspond and comruni cate as per the
needs of college. Adm nistration has
adopt ed e-governance to bring about
uniformty for effectively functioning
col | ege-rel ated works throughout the
year. Admi nistration correspond its
acadeni ¢ and non-academ c activities by
e-governance wi th Nagpur University,
Joint Director Ofice and UGC Academ c
Staff Col |l ege Nagpur. Adm nistration of
col l ege properly establishes
coordination with the other departnents
and faculties of college via e-
gover nance.

Fi nance and Accounts

E- gover nance has becone conmon
phenonena in today’'s digital world. The
col |l ege has not | agged behind in the
use of technology and ICT tools
connected with e-governance. The
col l ege has established well-prepared
mechanismto bring about uniformty in
the activities of finance and account
wi th the adoption of e-governance.

Fi nance and accounts, being
i nt erdependent, are transacted and
corresponded by using e-governance. In
every activity of finance and
accounting, departnent of finance and
accounti ng has purchased Pay Roll, CMS
and Power Pack software connected with
e- governance to nmake the works
effective and account abl e.

St udent Admi ssion and Support

Student is the inseparable part of
the college. In view of that all the
activities of college is student-
centric and student-friendly. Adm ssion
dates, procedures and selection lists
of students by scrutinizing veracity of
educati onal documents are nade
avai l abl e on the website of the coll ege
i.e. www. nacscol | ege.in. Schol arship
forms for students of different
categories are filled-up via online
portal : www. mahadb. gov.in. |Information
inregard with University exam nation,

tinetable, results, and university cum




coll ege |l evel educational activities

are provided to students either by e-

mail or made it avail able on coll ege

website. University question-papers and

online internal -marks for students of

uni versity exam nati on are downl oaded
and upl oaded respectively.

Exam nati on

Exam nation is one of the fornms of
eval uation of students’ educati onal
progress. It helps to nmeasure and
anal yse how to enhance the student-
based activities. Information in regard

with University exanination, results,
uni versity-Ilevel educational
activities, college-Ilevel internal

exam nation are provided to students
either by e-mail or made it available
bn col | ege website. University question-
papers and online internal -marks for
students of university exam nation are
downl oaded and upl oaded respectively.
Hal | -tickets of students are downl oaded
from Nagpur University website by the
coll ege and are distributed to students
faculty-w se. Question papers of
previ ous exam nations of RTMNU, Nagpur,
are put in place on the site of
col | ege.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 nil NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 TraWr ks Trai ni ng 225 12
hop on programeS |01/ 07/ 2019 |05/ 07/ 2019
Car eer Adv al ary
ancenment S| Software
chenme( CAS)
i ni ng
2019 Wor kshop Trai ni ng 32 13




on the Use | progranme |01/04/2019 [08/04/2019
of Online for
Tool s Account
Spf twar e
2019 Nill Tr ai ni ng Ni Il 21
programre |01/06/ 2019 [01/06/2019
for
Admi ssi on
Sof t war e
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Short Term 13 Nl Ni |l 6
Cour se
Ref r esher 6 Ni Il NI 40
Cour se
Ph.d Course 1 Nl Nill 10
wor k
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Nill Nill Ni Il

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Study | eave facilities, Fee waive for a ward of Free nmedi cal check-up,
Medi cal Rei mbur senent s, non-teaching staff, Free |[Free wi-fi, Financial aid
Loan Facililities, nmedi cal check-up, G oup for on-goi ng Educati on,
Festival Financi al i nsurance scheme for Teacher- Student Guardian
Advance fam ly, Festival Finani al Schene
Advance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

We do not have internal audit system but we have devel oped internal contro
and internal check system The distribution of work is done in such manner that
all the transactions which involve nonetary cash are i medi ately checked by
senior official in the process of work. As far as bank transaction is concerned
t he accountant opens the note-sheet, superintendent puts remark on it, and then
it is placed before principal, whereupon the check is prepared and sends to
secretary of the society for authorization. Institute conducts internal and
external financial audits every year regularly.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

| Name of the non government | Funds/ Grnats received in Rs. Purpose



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1039_Training_Programmes_1629963869.xlsx

funding agencies /individuals

NI L 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

300000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill No Nill
Adm ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Teacher- Student Guardi anshi p Schene 2) Moral e Boosti ng Awar eness
Canpai gni ng anong Sui ci de prone Farmers. 3) Bl ood Detection Canp

6.5.3 — Development programmes for support staff (at least three)

Sem nar on Intellectual Property R Career Advancenment Scheme 2) Accounting and

Internal Audit System Wrkshop 3) Sal ary-CMS Trai ni ng Program

6.5.4 — Post Accreditation initiative(s) (mention at least three)

One Day State Level Wrkshop on Intellectual Property Rights (IPR) and Career

Advancenent Scheme (CAS). 2) Modtivated and Called for Teaching Staff to Attend

FDP and Publish Research Papers in UGC Referred Journals 3) Provided Essenti al
Online Tools to Teachers to Make the Online Teaching Effective.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 1) 22/ 11/ 2019 22/ 11/ 2019 22/ 11/ 2019 225
Wor kshop on
Car eer
Advancenent
Schene( CAS)
2020 2) Sem nar 20/ 02/ 2020 26/ 02/ 2020 26/ 02/ 2020 225
on | PR and
Pl agi ari sm
2020 3) 27/ 03/ 2020 27/ 03/ 2020 27/ 03/ 2020 31
Wor kshop on
e- Cont ent
Devel opnent
2020 4) 21/ 04/ 2020 21/ 04/ 2020 21/ 04/ 2020 1400




Awar eness
programon C
ovi d-
Pandem c

2020

5)
Wor kshop on
Modal i ties
of NAAC on
SSR
Cui del i nes

04/ 02/ 2020

04/ 02/ 2020

04/ 02/ 2020 42

No file

upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Sexual 28/ 08/ 2019 Nl 350 250
har assment
Di scussi on
Gui dance
wonen' s 03/ 01/ 2020 Nl 40 25
Enpower nent
pr ogr amre
I nt er nati onal 11/ 03/ 2020 Nl 366 243
Wnen' s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

5
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for |ift No Ni |l
Ranp/ Rai | s Yes 3
Braille No Nl
Software/facilities
Rest Roons Yes 3
Scri bes for exam nation No NI
Speci al skill No Nl
devel opment for
differently abl ed
st udent s
Any other simlar No Nill
facility

7.1.4 — Inclusion and Situatedness




Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Nill Ni Il Nill Ni Il Nill Ni | Ni | Ni Il

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Teacher and the

student s

19/ 12/ 2019

Qur institute try to
devel oped best educati on
to the students. For this

pur pose Principal, al
teachi ng and non teaching
staff take their efforts
to devel oped the good
behavi our inside the
students. They encourage
students to inprove their
attai nnent and devel op
their personalities, the
right and dignity of the
students in expressing
hi s/ her opi nion. The
teachers always hel p them
intheir difficult
situation. They take care
of their students by

gi ving a gui dance

,councelling in different
ways. Because students
are the future of the
nation. So it is our
duties and
responsibilities to
notivate, inspire them
for education,
conpitative exam To
teach them beyond the
religion, caste,
political, econonic
characteristics. To
devel op their patriotism
and national integrity
with their personality
devel opnent .

Teachers and Col | ege

19/ 12/ 2019

The institute is one of
the center of teaching-
| earni ng process. For the
devel opnent of next
generation these
educational instituted




play a very inportant
role . The institute and
teachers are the best
guide ,inspiration for
the students in their
l[ife. The institute of
the present area
i nfluence their
educati onal environnent.
The social ,politica
,cultural econom ca
surroundi ng effects
definetly found on our
institute. Students are
admtted in the institute
with this surrounding
envi ronnent. Teachers
havi ng responsibilities
to think about their
ment al behavi our/ st udy.
So they creat educationa
envi ronment for the
envi ronnent .

Teachers and Aut hority

19/ 12/ 2019

Teachers and Aut hority
Decenber 2017 Teachers
having the resposibilites
to obey all rules and
regul ati ons of the
institute. Teachers is
t he basi c buil di ng bl ocks
of the society. Today
al so our society respects
the teachers and their
t eachi ng. Soci al
popul arity is one of the
characteristics features
of the teachers. Teachers
cooperate in formul ation
of policies of the
i nstitution, cooperate
with the authorities for
t he betternent of
institution. Teachers
play a very inportant
role in the devel opnment
of college as well as
students. The teachers
havi ng sone authorities
for the discipline and
honesty. So they fulfill
their work with their
responsibilities.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

74

Ni |

Ni |

1480

View File



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/1039_promotion_activities_1629100078.xlsx

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Green practices:- Geen practices pursue know edge and practices that can | ead
to nore environnentally, friendly and ecol ogically responsibl e decisions and
lifestyles, which can help protect the environnent and sustain its natura
resources for current and future generation. In our institute we run various
activities in which environnental awareness and sustainability is inportant.
Wth this concept we have green practice activity in which we make efforts
towards pollution free environnment, green activity, cleanliness etc. Al these
activities are run in the institute under N.S.S., Canpus gardening committee,
Dept. of Continuing and Adult Education, all faculty students, office staff,
teaching and non teaching staff etc. W al so arrange various gui dance program
cleanliness program plantation drive, environmental awareness progranmes,
Ozone day exhibition and guidance etc. So running this activity we try to
devel op environnental sustainability, pollution free canpus and awareness. -«
Students, staff using a) Bicycles:- i. Mxinmmstudent’s strength of our
institution belongs to rural area and their hone village is nearest from our
coll ege, therefore students generally prefer bicycles for transport purposes.
ii. Inour institutionin a week we strictly follow “No Vehicle Day” for staff
and students as an environnental awareness program b) Public Transport:- CQur
institute is located near to NH. No .06 and joined with 121 villages near to
Karanja (CGh.) Tahsil. Students Conmute using public transport neans which are
convenient to students com ng fromthese villages. Local students cane of
wal king to reach up to institute. W demand and started S. T. Buses at coll ege
timng. It is convenient to all H gh School, Junior and Senior college
students. ¢ Plastic free canpus:- In our institution we frequently carry out
plastic eradication activity once in a week with the help of NSS and Canpus
Gardening Committee. In this activity our teaching faculty also gets invol ved
regularly. « Paperless office:- i. Now a-days naxi mum work of our University
and State Government has becone Online, students adm ssion forns, scholarship
forns and al so the staff paynents has becone online, therefore there is |ess
utilization of paper. ii. Qur staff also prefers to use one-sided used papers
for official work to make the work paperless. ¢ Geen |andscaping with trees
and plants:- i. Qur institution is already fenced with trees. W regularly
caryout plantation activity during rainy season. ii. Onanented plants are
pl anted in garden and canpus, cutting off on excessive growth of trees, plants,
grasses are devel oped a well specious canpus. iii. W have snmall botanica
gar den.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

i. Dattak Pal ak Yojana In our institute we run various programmes for the poor
and needy students .Qur aimis to encourage them for education and their
devel opnment. Institute having students who struggle for their education from
different rural areas. Mdst of the student’s l|ivelihood depends on farm ng and
| aboring. Students of our college belong to different economnmic section of
society fromrural areas. This ultimately affects their education. Sone parents
of the students can’t pay noney for education of their childrens. Education is
the river of know edge. Not a single students should be deprived of it in order
to evolve a overall devel opment of students. Mst of the students cone from
different yet difficult situation in which they struggle to even conplete
primary and mddl e | evel education. The institute hel ps those students who are
econom cal |y poor because they can’t conplete even their graduation. So our
staff of the institute decided to run a activity to help those poor and needy
students for conpletion of their education. Taking into consideration our
coll ege started student teacher guardian schene fromlast five years. In this
session 2019-2020 Dr. Pravin Kale and Dr. Gaurav Pethe were appointed as
coordi nator of the schenme. The funds required for this activity is donated by




staff of college. This funds used by students for educational purpose |ike
pur chase of books, notebooks, transport expenditure ,uniform adm ssion fee and
ot her expenditure . Students should not drop off education due to the financia
probl ens. This support gives a |large support to the students to achieve their
goal. Initially students were hesitating to enroll the nanme under this schene
but after |ooking the outcone they cone forward with their own. In the session
2019- 2020 total 14 students took benefit of this schene in |ast scheme in |ast
five years. Qur scheme coordinator visits to students hone for to know the real
econom ¢ condition of the students. Around total twenty three thousand one
hundred thirty nine rupees( Rs.23,139) delivered to students in this session.
It is our aimto inplement this scheme in future al so. The ains and objective
and net hodol ogy of schene was constituted under the guidance of respected
Principal Dr. Sanjay P. Dhanwate with hol ding serious of neeting with teaching
and non teaching staff thus the schene was cane into effect. The schenme is
running for first year’s student of all three facilities. Each year fornms of
this scheme are collected fromstudents and with rules and regul ati on of schene
the candidate will be selected for scholarship. After submni ssion of forns,
visits are done by conmttee to students home to know the real econom c
condition of the student. The special feature of the schene is that the
financial fund generated fromthe entire staff of the college by donation one
day anmount fromtheir nonthly salary once in a year.The purpose of the schene
is to facilitate the educational journey of students w thout any financia
obstruction and problens. So our institute staff try its level best for the
student and their developnment. ii. Verm conpost:- Verm conposting is a type of
conmposting in which certain species of earthworns are used to enhance the
process of organic waste conversion and produce a better end-product. Qur
institute run this activity fromthe session 2014-2015. This activity run by
Departnent of Botany in our institute. In college canpus ground two bed of 4x4
feet size was constructed .In this bed different |ayer of organic waste
material along with soil was filled. The waste material produce fromcoll ege
Ii ke garden plant residue, pages, plant leaf fall etc. was used for vernin
conmposting as a raw naterial. By continuous watering on repeated days under
shadow condition within three nonths period good quality verm n-conpost with
fine particles was produced. About 1 quintal manure was produced from each bed.
The harvested manure is used for canmpus garden and plants present in pots in
campus. This is highly nutritive manure for plants and crops. The depart nent
runs this activity not only in institute but also in different rural areas |ike
Junapaani and Chandewani villeges as a workshop. Dr. Pravin J.Kale gave a
denpstrati on and gui dance to the farners of the villeges in the workshop . He
expl ai ned how to nake bed, raw naterial used, |ayering of waste, howto
i ntroduce earthwormin bed, curing of conposting, watering, shed, harvesting,
nutritive el enent of verm conposting ,soil fertility due to use of
verm conposting etc. to the farners and students present for the NSS canp.
Gui dance was given to college student and | ocal community for awareness and use
of verm conpost. The organic nmanure use is inportant for human health and it
i ncrease the fertility of soil. The manure is produce from vermn conposting is
full with essential elenment |ike NPK and other mcronutrients which is
i mportant for plant growth. For the social awareness and increase of use vermn
conpost in future the verm conposting will be done with the waste produced from
| ocal municipal corporation area. Also they are ready to provide waste of
organic material for college to produce verm n-conpost nmanure. The activity,
gui dance programres and workshop help to students, farnmers for the self
enpl oynents. Wth the farmng this small scal e business also benifitted for the
farmers and students al so.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http:// nksntol | egekar anj a. cont pdf / Best %?20Pr act i ce. pdf



http://nksmcollegekaranja.com/pdf/Best%20Practice.pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

In our institute there are nunber of social, nmental, physical activities run by
various departnent for the healthy society. In Karanja (gh.) Tahsil our
institute Narayanrao Kale Smruti Model College (Art, Commerce and Sci ence) has
been established under Bharat Shikshan Sanstha, Aarvi. The purpose of this
society is to provide education to each and every persons of the society. Wth
the University curriculumour department al so provide other activity, programe
for the students. There are a various social conponents near the college
canpus. In this area | ots of enployees,snall scal e buisnessnmen are there. For
those people our Commerce faculty staff nenmber Dr.Ravindra Sontakke runs a
I ncome tax consultancy workshop and gui dance programes. In this consultancy
progranmme he gui des about investnent ,each year econom c budget were discuss
with them The guidance benifits for the investor. In faculty of Science the
sericulture department the Coordi nator Dr.Lokesh N Wankhade run a certificate
course on sericulture. They guide the students, farnmers about Sericulture
pl ants (Mrus al ba and others) and benefits of sericulture. In the departnent
of Botany Coordinator Dr.Pravin J.Kale run a Verm conpost programe. They guide
the students ,farmers for vermn conposting, organic manure and How to prepare
it? and How to get self enploynent? with this programme . They run a various
wor kshop in various villeges. Qur institute prepares organi c nmanure and
provides to the faners al so. The departnent of Chemistry runs a soil testing
programe. They test a soil and give a guidance to the farners. For the wonen’'s
enpower ment our institute, departnment of Hone econom cs and Fashi on desi gni ng
organi ze a free sewi ng programe, free recipe programe and other skil
devel opment programme for the students and house wife's al so. There are various
wonen’s in the society benifitted by this workshop and start their own snall
scal e business. This is a conpitative era ,so our institute Departnent of
English Dr. Mohan Mendhe and Dr.Di pak Dharne run a English spoken class. This
class is benificial for those students who are weak in Subject English. In this
way our institute organizes and runs various activity for the students,
farmers, housew fe’'s, and peoples in the society and provide various benefits
to them

Provide the weblink of the institution

http://nksncol | egekaranja. conf pdf /I nstitute¥?0Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1) ICT Tools for Teaching- Qur teaching staff constantly take efforts for
students. They encourage them by using different teaching-Iearning nodes. The
different ICT Tools are always enployed by teachers. These tools are very
essentials to enhance know edge and better understandi ngs. Due to COVI D-19 our
online teaching-learning infrastructure are augnented. The institute purchases
nore I CT tools to overcome online problemfor teaching. It is beneficial
facilities for the teacher and students also. 2) ICT equipnent and W-Fl networKk-
This facility helps the students and teachers in their studies, research work,
different teaching aspects, know edge, strength etc. Equi pnent and network
facility increases the online studies know edge of the students. 3) Digital class
room The digital class roomfacilities are already available in our college for
teaching the students on different subjects of different faculties. In this year
there is extension and devel opnent of new science | aboratory, digital class room
are increased. 4) Career and counselling cells for career guidance- To increase
the know edge of students after graduation the institute renders via commttee of
Pl acenent and Counsel | i ng gui dance cell gui dance students. In this COVID 19
pandem ¢ period we al so provide online career inspiration programme for students



http://nksmcollegekaranja.com/pdf/Institute%20Distinctiveness.pdf

of different resources persons. 5) Mirre facilities of conpetitive books in our
library- To increase the know edge, strength ,ideas about different subject
,institute provide different conpetitive exam books for the students in the
[ibrary. Students gets lots of information through this library facilities. 6)
The institute woul d take decision to give away |ife-saving nedical equipnment to
rural primary health centre in view of Covid-19 pandemic. 7) The Institute wll
take initiatives to increase eco-friendly adm nistrative works by mnim zing
paper works, and to enhance the plantation drive .
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